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Evaluator Comments

How Do I Compare

Recommendations

CAREER READINESS REPORT

 Michael Student
Major
Business Administration & Management

Year
Freshman

Report Date
5/14/2021

  

Your Overall Rating 

6.75
out of 7

Work Experience Internship

Company ABC Corporation

Overall Career 
Readiness Level

Professionalism

Communication

Technology

Teamwork

Critical Thinking

Career &
Self-Development

Leadership

Equity & Inclusion

 
Strengths Areas for Improvement

GE Gabby Evaluator
VP of Business Partnerships

Manager (Supervisor, Boss)

Mike is an attentive intern with strong communication skills.  He is a good 

listener and cooperative team member.  With continued experience and 

education in the Business industry, Mike will be a valuable asset.

It would benefit Mike to speak up in team meetings and contribute his

ideas with the team. Mike needs to improve his technology awareness and

be able to learn industry relevant programs. Although Mike is atten show

more

JE Jack Evaluator
Director of Business Relationships

Manager (Supervisor, Boss)

Mikey has great attention to detail. He is a strong communicator and is 

willing to help other team members in order to accomplish common goals. 

With continued experience, increased responsibility, and show more

Mikey needs to take more initiative when working on projects.  He needs 

to voice his opinions and ideas during open meetings.  Mikey needs to 

dedicate his time to finishing tasks timely without delays.

EE Erin Evaluator
Business Manager

Coworker

Michael has strong organizational skills.  He is attentive to the tasks 

assigned to him and is willing to help out other team members.  With 

continued experience, Michael will grow to be a valued employee.

Michael needs to better prioritize tasks assigned to him.  He needs to 

improve his focus on the details of the tasks assigned to him.  He needs to 

use the tools available to him to complete tasks more efficie show more
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What Employers Deem as
Essential (NACE Survey)

1 Critical Thinking/Problem Solving

2 Teamwork/Collaboration

3 Professionalism/Work Ethic

4 Oral/Written Communications

5 Leadership

6 Digital Technology

7 Career Management

8 Global/Intercultural Fluency

How Evaluators Rated
Students (N=12,380)

1 Global/Intercultural Fluency

2 Teamwork/Collaboration

3 Professionalism/Work Ethic

4 Digital Technology

5 Career Management

6 Leadership

7 Oral/Written Communications

8 Critical Thinking/Problem Solving

How Your Evaluator(s)
Rated You

1 Digital Technology tie

1 Teamwork/Collaboration tie

3 Critical Thinking/Problem Solving

4 Career Management tie

4 Global/Intercultural Fluency tie

6 Leadership

7 Oral/Written Communications

8 Professionalism/Work Ethic

How You Rated 
Yourself

1 Career Management

2 Professionalism/Work Ethic

3 Digital Technology tie

3 Oral/Written Communications tie

5 Critical Thinking/Problem Solving

6 Teamwork/Collaboration

7 Global/Intercultural Fluency tie

7 Leadership tie

Learning and Development

The University course catalogue offers many sections of the Professional Skills Preparatory course every Fall, Winter, Spring and Summer, to help students examine, define and

equip themselves with the critical skills and workplace competencies employers desire in successful candidates for employment. To see a list of those sections, visit the course

availability section in your university account. 

SkillSurvey launched the Career Readiness Project to help students recognize their competence in relation to the behaviors needed to

succeed in the workplace as defined by decades of behavioral science research, and NACE (National Association of Colleges and Employers),

their member institutions and employers as part of its Career Readiness Initiative. The Career Readiness Report is designed to give students

an upper hand by providing feedback on how “career ready” they are, along with insight on how their work-related competence compares to

that of other students as well as to actual job candidates in similar roles. To learn more, visit www.skillsurvey.com

Powered by

Click on any competency in the first column to see how you compare in the other columns.

* Source: Job Outlook 2019, National Association of Colleges and Employers

Evaluators

Gabby Evaluator

VP of Business Partnerships

gabby@yopmail.com

Completed

on 05/14/2021

 610-947-6300
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6.75

6.53

6.56

7.00

7.00

6.83

6.78

6.67

6.78

Your Overall Career Readiness Level

is an average of your Evaluator

ratings across all of the 8 NACE

competencies measured on the

career readiness survey. The ratings

on these competencies broadly

measure how well you are prepared

to make a successful transition from

college to the workplace.

You vs. National Student Sample

The 66  percentile means that your

overall average numeric rating across

all 8 NACE competencies was higher

than 66 percent of 12,380 other

students nationally who were

evaluated on the same or very similar

survey.
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Career Readiness Level
Never

1

Little 
Extent

2

Some 
Extent

3

Moderate 
Extent

4

Above
Average
Extent

5

Great 
Extent

6

Always

7
Self Rating

All Evaluators

Hide
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Additional Questions for Evaluators

Additional Questions for Students

Recommendations

CAREER READINESS REPORT

 Gabby Student
Major
Business Administration & Management

Year
Freshman

Report Date
5/13/2020

  

Your Overall Rating 

6.77
out of 7

Work Experience Internship

Company ABC Company

Overall Career 

Readiness Level

Evaluator(s)

Self

Professionalism

Communications

Technology

Teamwork

Critical Thinking

Gather information from a variety of

sources to fully understand a problem

Accurately summarize and interpret

data

Make decisions and solve problems

using sound reasoning and judgment

Multi-task well in a fast-paced

environment

Career & Self-
Development

Leadership

Equity & Inclusion

 
Strengths Areas for Improvement

JE Jack Evaluator
Director of Business Relationships

Manager (Supervisor, Boss)

Worked Together 

01/2020 - 05/2020

Gabby is an attentive intern with strong communication skills. She is a

good listener and cooperative team member. With continued experience

and education in the Business industry, Gabby more

It would benefit Gabby to speak up in team meetings and contribute her

ideas with the team. Gabby needs to improve her technology awareness

and be able to learn industr more

KE Kevin Evaluator
Business Manager

Coworker

Worked Together 

01/2020 - 05/2020

Gabby's has great attention to detail. She is a strong communicator and

is willing to help other team members in order to accomplish common

goals. With continued e more

Gabby needs to take more initiative when working on projects. She

needs to voice her opinions and ideas during open meetings. Gabby

needs to dedicate her time to finishing tasks time more

ME Michael Evaluator
VP of Business Partnerships

Manager (Supervisor, Boss)

Worked Together 

01/2020 - 05/2020

Gabby has strong organizational skills. She is attentive to the tasks

assigned to her and is willing to help out other team members. With

continued experience, Gabby will gr more

Gabby needs to better prioritize tasks assigned to her. She needs to

improve her focus on the details of the tasks assigned to her. She needs

to use the tools available to her to complete more
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What Employers Deem as
Essential (NACE Survey)

1
Critical Thinking/Problem

Solving

2 Teamwork/Collaboration

3 Professionalism/Work Ethic

4 Oral/Written Communications

5 Leadership

6 Digital Technology

7 Career Management

8 Global/Intercultural Fluency

How Evaluators Rated
Students (N=12,380)

1 Global/Intercultural Fluency

2 Teamwork/Collaboration

3 Professionalism/Work Ethic

4 Digital Technology

5 Career Management

6 Leadership

7 Oral/Written Communications

8
Critical Thinking/Problem

Solving

How Your Evaluator(s)
Rated You

1 Digital Technology tie

1 Teamwork/Collaboration tie

3 Career Management tie

3 Global/Intercultural Fluency tie

5
Critical Thinking/Problem

Solving
tie

5 Leadership tie

7 Professionalism/Work Ethic

8 Oral/Written Communications

How You Rated 
Yourself

1 Career Management

2 Professionalism/Work Ethic

3 Digital Technology tie

3 Oral/Written Communications tie

5
Critical Thinking/Problem

Solving

6 Teamwork/Collaboration

7 Global/Intercultural Fluency tie

7 Leadership tie

1 Would you work with this company again? Yes, No, Undecided

2 Would you work with this student again? Yes, No, Maybe

3 Will you continue to utilize the internship program? Yes, No, Maybe

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Undecided

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Undecided

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Yes

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Yes

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Yes

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Yes

1 Would you consider a career with this company in the future? Yes, No, Maybe

Yes 

2 Would you consider other internships in this industry? Yes, No, Maybe

Yes 

Learning and Development

The University course catalogue offers many sections of the Professional Skills Preparatory course every Fall, Winter, Spring and Summer, to help students examine, define and

equip themselves with the critical skills and workplace competencies employers desire in successful candidates for employment. To see a list of those sections, visit the course

availability section in your university account. 

SkillSurvey launched the Career Readiness Project to help students recognize their competence in relation to the behaviors needed to

succeed in the workplace as defined by decades of behavioral science research, and NACE (National Association of Colleges and

Employers), their member institutions and employers as part of its Career Readiness Initiative. The Career Readiness Report is designed to

give students an upper hand by providing feedback on how “career ready” they are, along with insight on how their work-related

competence compares to that of other students as well as to actual job candidates in similar roles. To learn more, visit www.skillsurvey.com

Powered by

Click on any competency in the first column to see how you compare in the other columns.

* Source: Job Outlook 2019, National Association of Colleges and Employers

Evaluators

Jack Evaluator

Director of Business Relationships

jack@yopmail.com

Worked Together 01/2020 - 05/2020

Completed

on 05/13/2020

 610-947-6300
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6.77

5.96

6.60

6.60

6.56

6.33

7.00

6.33

7.00

5.67

6.67

6.25

6.33

7.00

6.33

7.00

7.00

5.00

7.00

6.00

6.89

6.67

6.67

4.67

6.89

4.67

Exercise sound reasoning to analyze

issues, make decisions, and

overcome problems. The individual

is able to obtain, interpret, and use

knowledge, facts, and data in this

process, and may demonstrate

originality and inventiveness.

You vs. National Student Sample

The 60  percentile means that your

overall rating for this competency

was higher than 60 percent of

12,380 other students nationally

who were evaluated on the same or

very similar survey.

Critical Thinking / Problem
Solving
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Career Readiness Level
Never

1

Little 
Extent

2

Some 
Extent

3

Moderate 
Extent

4

Above
Average
Extent

5

Great 
Extent

6

Always

7
Self Rating

All Evaluators

Show

SkillSurvey Career  
Readiness Report  
Assess student career readiness
This one of a kind report was designed to provide students 
feedback on how ‘career ready’ they are following an internship, 
co-op or on-campus job and discover insights into how they 
compare to a national sample of other students in the 8 NACE 
competencies. 

The Overall Career Readiness Level is an 
average of students’ evaluator ratings across 
all of the 8 NACE competencies measured on 
the career readiness survey. The ratings on 
these competencies broadly measure how well 
students are prepared to make a successful 
transition from college to the workplace.

Evaluators rate students using a 7-point 
Likert scale on the extent that they engaged 
in 28-30 behavioral items when compared 
to other students in the workplace. Students 
also rate themselves on the same behaviors.

Click to expand each section to view how 
students’ evaluators rated them compared to 
how students rate themselves on any given 
behavior, 3-5 of which map to each of the  
8 NACE competencies.

In addition to the 8 core NACE competencies, 
SkillSurvey’s team of I/O Psychologists have 
identified a set of “Ability to Work Remotely” 
skills essential for successful remote work. 

Ability to Work Remotely

To help interpret the numeric ratings, 
this section provides insight on how the 
students rating compare to those received 
by a representative sample of 24,000 other 
students who were rated following similar 
work-related experiences.

School logo can 
be added to 
customize report
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Evaluators and 
students can 
comment on two 
open-ended questions 
relating to students’ 
work-related 
behaviors to help 
them identify areas 
for improvement and 
evidence of skills to 
showcase to potential 
employers.

Capture the information you need: 
institutions and departments can add 
custom questions to the evaluation 
in a variety of formats (e.g., multiple-
choice, open-ended, scale, etc.) and 
tie them to accreditation and learning 
outcomes.

Get feedback from students on their 
internship or employment experience 
by adding custom questions.

Evaluator Comments

How Do I Compare

Recommendations

CAREER READINESS REPORT

 Michael Student
Major
Business Administration & Management

Year
Freshman

Report Date
5/14/2020

  

Your Overall Rating 

6.75
out of 7

Work Experience Internship

Company University of South Carolina

Overall Career Readiness

Level

Professionalism/Work Ethic

Oral/Written Communications

Communicate in a clear and organized

manner so that others can effectively

understand

Write in a way that conforms to the basic

principles of spelling, grammar, and

punctuation

Promptly inform relevant others when

needing guidance with assigned tasks

Digital Technology

Teamwork/Collaboration

Critical Thinking/Problem

Solving

Career Management

Leadership

Global/Intercultural Fluency

 
Strengths Areas for Improvement

GE Gabby Evaluator
VP of Business Partnerships

Manager (Supervisor, Boss)

Mike is an attentive intern with strong communication skills.  He is a good 

listener and cooperative team member.  With continued experience and 

education in the Business industry, Mike will be a valuable asset.

It would benefit Mike to speak up in team meetings and contribute his

ideas with the team. Mike needs to improve his technology awareness and

be able to learn industry relevant programs. Although Mike is atten show

more

JE Jack Evaluator
Director of Business Relationships

Manager (Supervisor, Boss)

Mikey has great attention to detail. He is a strong communicator and is 

willing to help other team members in order to accomplish common goals. 

With continued experience, increased responsibility, and show more

Mikey needs to take more initiative when working on projects.  He needs 

to voice his opinions and ideas during open meetings.  Mikey needs to 

dedicate his time to finishing tasks timely without delays.

EE Erin Evaluator
Business Manager

Coworker

Michael has strong organizational skills.  He is attentive to the tasks 

assigned to him and is willing to help out other team members.  With 

continued experience, Michael will grow to be a valued employee.

Michael needs to better prioritize tasks assigned to him.  He needs to 

improve his focus on the details of the tasks assigned to him.  He needs to 

use the tools available to him to complete tasks more efficie show more
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What Employers Deem as
Essential (NACE Survey)

1 Critical Thinking

2 Teamwork

3 Professionalism

4 Communication

5 Leadership

6 Technology

7 Career & Self-Development

8 Equity & Inclusion

How Evaluators Rated
Students (N=12,380)

1 Equity & Inclusion

2 Teamwork

3 Professionalism

4 Technology

5 Career & Self-Development

6 Leadership

7 Communication

8 Critical Thinking

How Your Evaluator(s)
Rated You

1 Technology tie

1 Teamwork tie

3 Critical Thinking

4 Career & Self-Development tie

4 Equity & Inclusion tie

6 Leadership

7 Communication

8 Professionalism

How You Rated 
Yourself

1 Career & Self-Development

2 Professionalism

3 Technology tie

3 Communication tie

5 Critical Thinking

6 Teamwork

7 Equity & Inclusion tie

7 Leadership tie

Recommendations

The University course catalogue offers many sections of the Professional Skills Preparatory course every Fall, Winter, Spring and Summer, to help students examine, define and

equip themselves with the critical skills and workplace competencies employers desire in successful candidates for employment. To see a list of those sections, visit the course

availability section in your university account. 

SkillSurvey launched the Career Readiness Project to help students recognize their competence in relation to the behaviors needed to

succeed in the workplace as defined by decades of behavioral science research, and NACE (National Association of Colleges and Employers),

their member institutions and employers as part of its Career Readiness Initiative. The Career Readiness Report is designed to give students

an upper hand by providing feedback on how “career ready” they are, along with insight on how their work-related competence compares to

that of other students as well as to actual job candidates in similar roles. To learn more, visit www.skillsurvey.com

Powered by

Click on any competency in the first column to see how you compare in the other columns.

* Source: Job Outlook 2019, National Association of Colleges and Employers

Evaluators

Gabby Evaluator

VP of Business Partnerships

gabby@yopmail.com

Completed

on 05/14/2020

 610-947-6300
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6.75

6.53
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6.33

7.00

7.00

6.83

6.78

6.67

6.78

Articulate thoughts and ideas clearly

and effectively in written and oral

forms to persons inside and outside

of the organization. The individual

has public speaking skills; is able to

express ideas to others; and can

write/edit memos, letters, and

complex technical reports clearly and

effectively.

You vs. National Student Sample

The 53  percentile means that your

overall rating for this competency

was higher than 53 percent of 12,380

other students nationally who were

evaluated on the same or very similar

survey.

Oral/Written Communications
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Career Readiness Level
Never

1

Little 
Extent

2

Some 
Extent

3

Moderate 
Extent

4

Above
Average
Extent
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Great 
Extent

6

Always

7
Self Rating

All Evaluators
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How Do I Compare

Additional Questions for Evaluators

Additional Questions for Students

Recommendations

CAREER READINESS REPORT

 Gabby Student
Major
Business Administration & Management

Year
Freshman

Report Date
5/13/2020

  

Your Overall Rating 

6.77
out of 7

Work Experience Internship

Company University of South Carolina

Overall Career Readiness

Level

Professionalism / Work

Ethic

Oral / Written

Communications

Digital Technology

Teamwork / Collaboration

Critical Thinking /

Problem Solving

Career Management

Leadership

Global / Intercultural

Fluency

 
Strengths Areas for Improvement

JE Jack Evaluator
Director of Business Relationships

Manager (Supervisor, Boss)

Gabby is an attentive intern with strong communication skills. She

is a good listener and cooperative team member. With continued

experience and education in the Business industry, Gabby more

It would benefit Gabby to speak up in team meetings and

contribute her ideas with the team. Gabby needs to improve her

technology awareness and be able to learn industr more

KE Kevin Evaluator
Business Manager

Coworker

Gabby's has great attention to detail. She is a strong

communicator and is willing to help other team members in order

to accomplish common goals. With continued e more

Gabby needs to take more initiative when working on projects.

She needs to voice her opinions and ideas during open meetings.

Gabby needs to dedicate her time to finishing tasks time more

ME Michael Evaluator
VP of Business Partnerships

Manager (Supervisor, Boss)

Gabby has strong organizational skills. She is attentive to the

tasks assigned to her and is willing to help out other team

members. With continued experience, Gabby will gr more

Gabby needs to better prioritize tasks assigned to her. She needs

to improve her focus on the details of the tasks assigned to her.

She needs to use the tools available to her to complete more
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What Employers Deem as
Essential (NACE Survey)

1
Critical Thinking/Problem

Solving

2 Teamwork/Collaboration

3
Professionalism/Work

Ethic

4
Oral/Written

Communications

5 Leadership

6 Digital Technology

7 Career Management

8
Global/Intercultural

Fluency

How Evaluators Rated
Students (N=12,380)

1
Global/Intercultural

Fluency

2 Teamwork/Collaboration

3
Professionalism/Work

Ethic

4 Digital Technology

5 Career Management

6 Leadership

7
Oral/Written

Communications

8
Critical Thinking/Problem

Solving

How Your Evaluator(s)
Rated You

1 Digital Technology tie

1 Teamwork/Collaboration tie

3 Career Management tie

3
Global/Intercultural

Fluency
tie

5
Critical Thinking/Problem

Solving
tie

5 Leadership tie

7
Professionalism/Work

Ethic

8
Oral/Written

Communications

How You Rated 
Yourself

1 Career Management

2
Professionalism/Work

Ethic

3 Digital Technology tie

3
Oral/Written

Communications
tie

5
Critical Thinking/Problem

Solving

6 Teamwork/Collaboration

7
Global/Intercultural

Fluency
tie

7 Leadership tie

1 How many hours per week did the intern work for your organization? 1-10 Hours, 11-20 Hours, 21-30 Hours, 31-40 Hours

2 Would you work with this student again? Yes, No, Maybe

3 Will you continue to utilize the internship program? Yes, No, Maybe

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

11-20 Hours

ME
Michael Evaluator
Manager (Supervisor, Boss)

11-20 Hours

KE
Kevin Evaluator
Coworker

1-10 Hours

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Yes

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Yes

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Yes

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Yes

1 Would you consider a career with this company in the future? Yes, No, Maybe

Yes 

2 Would you consider other internships in this industry? Yes, No, Maybe

Yes 

Learning and Development

The University course catalogue offers many sections of the Professional Skills Preparatory course every Fall, Winter, Spring and Summer, to help students

examine, define and equip themselves with the critical skills and workplace competencies employers desire in successful candidates for employment. To see a list

of those sections, visit the course availability section in your university account. 

SkillSurvey launched the Career Readiness Project to help students recognize their competence in relation to the behaviors

needed to succeed in the workplace as defined by decades of behavioral science research, and NACE (National Association of

Colleges and Employers), their member institutions and employers as part of its Career Readiness Initiative. The Career

Readiness Report is designed to give students an upper hand by providing feedback on how “career ready” they are, along with

insight on how their work-related competence compares to that of other students as well as to actual job candidates in similar

Powered by

Click on any competency in the first column to see how you compare in the other columns.

* Source: Job Outlook 2019, National Association of Colleges and Employers

Evaluators

Jack Evaluator

Director of Business

Relationships

jack@yopmail.com

Completed

on 05/13/2020

 610-947-6300
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6.77

6.60

6.56
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7.00

6.67

6.89

6.67

6.89

Your Overall Career Readiness

Level is an average of your

Evaluator ratings across all of the

8 NACE competencies measured

on the career readiness survey.

The ratings on these

competencies broadly measure

how well you are prepared to

make a successful transition

from college to the workplace.

You vs. National Student Sample

The 66  percentile means that

your overall average numeric

rating across all 8 NACE

competencies was higher than

66 percent of 12,380 other

students nationally who were

evaluated on the same or very

similar survey.
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Career Readiness Level
Never

1

Little 
Extent

2

Some 
Extent

3

Moderate 
Extent

4

Above
Average
Extent

5

Great 
Extent

6

Always

7
Self Rating

All Evaluators

Hide

Evaluator Comments

How Do I Compare

Additional Questions for Evaluators

Additional Questions for Students

Recommendations

CAREER READINESS REPORT

 Gabby Student
Major
Business Administration & Management

Year
Freshman

Report Date
5/13/2020

  

Your Overall Rating 

6.77
out of 7

Work Experience Internship

Company University of South Carolina

Overall Career Readiness

Level

Professionalism / Work

Ethic

Oral / Written

Communications

Digital Technology

Teamwork / Collaboration

Critical Thinking /

Problem Solving

Career Management

Leadership

Global / Intercultural

Fluency

 
Strengths Areas for Improvement

JE Jack Evaluator
Director of Business Relationships

Manager (Supervisor, Boss)

Gabby is an attentive intern with strong communication skills. She

is a good listener and cooperative team member. With continued

experience and education in the Business industry, Gabby more

It would benefit Gabby to speak up in team meetings and

contribute her ideas with the team. Gabby needs to improve her

technology awareness and be able to learn industr more

KE Kevin Evaluator
Business Manager

Coworker

Gabby's has great attention to detail. She is a strong

communicator and is willing to help other team members in order

to accomplish common goals. With continued e more

Gabby needs to take more initiative when working on projects.

She needs to voice her opinions and ideas during open meetings.

Gabby needs to dedicate her time to finishing tasks time more

ME Michael Evaluator
VP of Business Partnerships

Manager (Supervisor, Boss)

Gabby has strong organizational skills. She is attentive to the

tasks assigned to her and is willing to help out other team

members. With continued experience, Gabby will gr more

Gabby needs to better prioritize tasks assigned to her. She needs

to improve her focus on the details of the tasks assigned to her.

She needs to use the tools available to her to complete more
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What Employers Deem as
Essential (NACE Survey)

1
Critical Thinking/Problem

Solving

2 Teamwork/Collaboration

3
Professionalism/Work

Ethic

4
Oral/Written

Communications

5 Leadership

6 Digital Technology

7 Career Management

8
Global/Intercultural

Fluency

How Evaluators Rated
Students (N=12,380)

1
Global/Intercultural

Fluency

2 Teamwork/Collaboration

3
Professionalism/Work

Ethic

4 Digital Technology

5 Career Management

6 Leadership

7
Oral/Written

Communications

8
Critical Thinking/Problem

Solving

How Your Evaluator(s)
Rated You

1 Digital Technology tie

1 Teamwork/Collaboration tie

3 Career Management tie

3
Global/Intercultural

Fluency
tie

5
Critical Thinking/Problem

Solving
tie

5 Leadership tie

7
Professionalism/Work

Ethic

8
Oral/Written

Communications

How You Rated 
Yourself

1 Career Management

2
Professionalism/Work

Ethic

3 Digital Technology tie

3
Oral/Written

Communications
tie

5
Critical Thinking/Problem

Solving

6 Teamwork/Collaboration

7
Global/Intercultural

Fluency
tie

7 Leadership tie

1 How many hours per week did the intern work for your organization? 1-10 Hours, 11-20 Hours, 21-30 Hours, 31-40 Hours

2 Would you work with this student again? Yes, No, Maybe

3 Will you continue to utilize the internship program? Yes, No, Maybe

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

11-20 Hours

ME
Michael Evaluator
Manager (Supervisor, Boss)

11-20 Hours

KE
Kevin Evaluator
Coworker

1-10 Hours

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Yes

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Yes

Evaluators Response

JE
Jack Evaluator
Manager (Supervisor, Boss)

Yes

ME
Michael Evaluator
Manager (Supervisor, Boss)

Yes

KE
Kevin Evaluator
Coworker

Yes

1 Would you consider a career with this company in the future? Yes, No, Maybe

Yes 

2 Would you consider other internships in this industry? Yes, No, Maybe

Yes 

Learning and Development

The University course catalogue offers many sections of the Professional Skills Preparatory course every Fall, Winter, Spring and Summer, to help students

examine, define and equip themselves with the critical skills and workplace competencies employers desire in successful candidates for employment. To see a list

of those sections, visit the course availability section in your university account. 

SkillSurvey launched the Career Readiness Project to help students recognize their competence in relation to the behaviors

needed to succeed in the workplace as defined by decades of behavioral science research, and NACE (National Association of

Colleges and Employers), their member institutions and employers as part of its Career Readiness Initiative. The Career

Readiness Report is designed to give students an upper hand by providing feedback on how “career ready” they are, along with

insight on how their work-related competence compares to that of other students as well as to actual job candidates in similar

Powered by

Click on any competency in the first column to see how you compare in the other columns.

* Source: Job Outlook 2019, National Association of Colleges and Employers

Evaluators

Jack Evaluator

Director of Business

Relationships

jack@yopmail.com

Completed

on 05/13/2020

 610-947-6300
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6.77

6.60

6.56

7.00

7.00

6.67

6.89

6.67

6.89

Your Overall Career Readiness

Level is an average of your

Evaluator ratings across all of the

8 NACE competencies measured

on the career readiness survey.

The ratings on these

competencies broadly measure

how well you are prepared to

make a successful transition

from college to the workplace.

You vs. National Student Sample

The 66  percentile means that

your overall average numeric

rating across all 8 NACE

competencies was higher than

66 percent of 12,380 other

students nationally who were

evaluated on the same or very

similar survey.

Overall Career Readiness Level

66  Percentileth
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Career Readiness Level
Never

1

Little 
Extent

2

Some 
Extent

3

Moderate 
Extent

4

Above
Average
Extent

5

Great 
Extent

6

Always

7
Self Rating

All Evaluators

Hide

Competencies are ordered 
by those deemed as 
most essential by NACE 
Employers, how students 
nationally were rated, 
how evaluators rated the 
student, and how students 
rated themselves.

To help students improve 
their career readiness 
skills and better prepare 
to enter the workforce, 
institutions can provide 
links to recommendations 
for specific content, 
resources or workshops.


