SkillSurvey Career
Readiness Report

Assess student career readiness

This one of a kind report was designed to provide students
feedback on how ‘career ready’ they are following an internship,
Cco-0p or on-campus job and discover insights into how they
compare to a national sample of other students in the 8 NACE
competencies.
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The Overall Career Readiness Level is an
average of students’ evaluator ratings across
all of the 8 NACE competencies measured on
the career readiness survey. The ratings on
these competencies broadly measure how well
students are prepared to make a successful
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Gather information from a variety of
sources to fully understand a problem

Accurately summarize and interpret data

Make decisions and solve
sound reasoning and judgment
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Multi-task well in a fast-paced
environment

The 17" percentile means that your
overall rating for this competency was
higher than 17 percent of 24,000 other
students nationally who were
evaluated on the same or very similar
survey.

ﬁ Career &Self-Development

Leadership

&
2

Equity & Inclusion

SkillSurvey.com 1(877) 976-8005

PRF-047 - SkillSurvey - Career Readiness Report Overview
Page 10of 2 PRF-047-05-02-22

SkillSurvey® is a registered trademark of SkillSurvey Inc

in 28-30 behavioral items when compared
to other students in the workplace. Students
also rate themselves on the same behaviors.

Click to expand each section to view how
students’ evaluators rated them compared to
how students rate themselves on any given
behavior, 3-5 of which map to each of the

8 NACE competencies.

To help interpret the numeric ratings,

this section provides insight on how the
students rating compare to those received
by a representative sample of 24,000 other
students who were rated following similar
work-related experiences.
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% Ability to Work Remotely

In addition to the 8 core NACE competencies,
SkillSurvey’s team of 1/O Psychologists have
identified a set of “Ability to Work Remotely”
skills essential for successful remote work.
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Strengths

Gabby is always willing to collaborate and share her ideas with other

Areas for Improvement

@ Arthur Martin

Gabby is a hard worker but needs to focus on her attention to detail. Although

Internship teammates. She is attentive and eager to assist the team. She understands the  she contributes in meetings, she has a hard time noting action items and behavi to hel
Manager (Supervisor) project concepts and has agood unde show more meeting task deadlines. enaviors to help
Worked Together

them identify areas
for improvement and
evidence of skills to
showcase to potential
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@ Rita Collins

Gabby contributes valuable ideas and perspectives to all team meetings. She  Gabby is a great asset to the team but could work on her punctuality. She is

Internship understands project goals and can envision the overall benefit of our projects. 'sometimes late in arriving to work as well as meetings and conference calls. |
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Additional Questions for Evaluators . .
Capture the information you need:

institutions and departments can add
custom questions to the evaluation

1 How many hours per week did the intern work for your organization? 1-10 Hours, 11-20 Hours, 21-30 Hours, 31-40 Hours

e |

Evaluators Response in a variety of formats (e.g., multiple-
choice, open-ended, scale, etc.) and
@ Jack Evaluator 11-20 Hours tie them to accreditation and learning
Manager (Supervisor, Boss)
outcomes.
@ Michael Evaluetor 11-20Hours \- )
Manager (Supervisor, Boss)

Additional Questions for Students

1 Would you consider a career with this company in the future? Yes, No, Maybe
Get feedback from students on their Yes
internship or employment experience
by adding custom questions.

2 Would you consider other internships in this industry? Yes, No, Maybe 4 N\

Yes To help students improve
their career readiness

skills and better prepare

to enter the workforce,
institutions can provide

links to recommendations
for specific content,
resources or workshops.
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The University course catalogue offers many sections of the Professional Skills Preparatory course every Fall, Winter, Spring and Summer, to help students examine, define and
equip themselves with the critical skills and workplace competencies employers desire in successful candidates for employment. To see a list of those sections, visit the course
availability section in your university account.

TO LEARN MORE VISIT OUR WEBSITE
skillsurvey.com/career-readiness/
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